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B'bnrapo-aHrnMﬁCKM TePpMUHOJIOTN4YEeH Pe4YHUK No paBHONOCTAaBeHOCT HAa noyfioBeTe
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PeuHukbT € paspaboTeH npe3 1998 r. no npoekT Ha nporpamaTa Ha EC “lleoHapao aa BuHun”.
BbnrapckuaT npeBoa € ocbluecTBeH OT OT LleHTbpa 3a nscnegsaHus U NONUTUKK 3a XeHUTe npes
2005 r. n e NpeacTaBeH 3a NpbB NbT Ha YeTBbpTaTa AUCKYCMOHHA cpellla Ha bbnrapcka koanuums 3a
paBHOMNOCTABEHOCT Ha NonoseTe, NnposeaeHa Ha 5 aekemspu 2005 r. B IHbopMaLMOHHNS LLEHTBP Ha

CobBeTta Ha EBpona.

BrarogapvmM Ha BCMYKM OT Bac, KOMTO B3exa akTUBHO y4acTue B AWNCKycKsATa 3a TepMUHOSIONATa Ha
Gbnrapckn e3vk No PaBHOMOCTABEHOCT Ha MOJSIOBETE U JajioXa CBOS MPUHOC KbM peyHuKkal

lNocnedHa akmyanu3ayus: 19.02.2007

AHAJIN3 NO NOI V3cnegBaHeTo Ha pasnuuusaTa
B YCNOBMATA, HY)XXAUTE, PaBHULLIETO Ha y4acTue u
pasBUTME, KOHTPONa Ha MaTepuanHuTe akTUBHK,
BracTTa npu B3eMaHETO Ha peLLIeHUns 1 ap. Mexay
KEHUTE U MbXKEeTe B OnpeaeneHnTe um
COLManHONoI0BM PON.

GENDER ANALYSIS The study of differences in the
conditions, needs, participation rates, access to
resources and development, control of assets,
decision making powers, etc. between women and
men on their assigned gender role.

ATUMNYHA 3AETOCT PaboTa, KoATO He e Ha
NbAHO paboTHO BpeEME UM Ha NOCTOSIHEH TPYAOB
[OroBop, Be4ep 1 B MOYMBHUTE OHM, 3@ onpedeneH
nepuwog oT BpeMe, BpeMeHHa Unn
noam3nbIIHUTENCKa paboTa oT AoMa, KakTo U C
nomMoLlTa Ha MOAEPHUTE KOMYHUKALMOHHM
CpeAcTBa UnvM HagoMHa paboTa.

BAJTAHCUPAHO YYACTUE PasnpegensiHeTo Ha
no3nuunTe Ha yrnpasnsBawuTe 1 B3eMalumTe
pelwweHus (40 — 60% npencrtaBuTencTeo Ha ABaTa
nona) Mexay MbXeTe U XXeHUTE BbB BCUYKN cepu
Ha XXMBOTa, KOETO € BaXHO YCrnoBMe 3a NocTuraHe
Ha PaBHOMOCTABEHOCT Ha MBXETE U XEHUTe
(Mpenoptka Ha CbBeTa 96/694/EC of 02/12/96, OJ
L 319).

ATYPICAL WORK/EMPLOYMENT Work which is
other than full time and permanent, including part
time, evening and weekend work, fixed term work,
temporary or sub-contract home based working,
teleworking and outwork.

BALANCED PARTICIPATION The sharing of power
and decision-making positions (40-60 per cent
representation of either sex) between men and
women in every sphere of life, which constitutes an
important condition for equality between men and
women (Council Recommendation 96/694/EC of
02/12/96, OJ L 319).

BE3PABOTULA V3mepBa ce cnpsimo obLiata
paboTHa cuna u npeacTasnsia 6posT Ha
peructpupanunte xopa 6e3 paboTta, KOUTO TbPCAT U
ca Ha pasrnoroXxeHue ga 3anoyHaTt paboTa
(N3cnepBaHe Ha paboTHaTa cuna Ha
EBponelickata 06LWHOCT).

BEPTUKAIHA CEIMPErAuUUA KoHueHtpaumsaTa
Ha XXeHWN N MbXe Ha pasnuU4HM No3nLUmM NN H1UBa
Ha oTroBopHocT (Bux NMPODPECNOHAITHA
CEIrPErAUNA).

FMEOHA TOYKA HA MOIJIA B3emaHeTo noa
BHMMaHWE M OTYMTAHETO Ha pa3nuuusaTa B AadeHa
obnacT Ha nonuTuKa/aenHocCT.

|

UNEMPLOYMENT Measured against the total labour
force, the number of persons who are registered as
being without work, seeking for work and currently
available for work (European Community Labour
Force Survey).

VERTICAL SEGREGATION The concentration of
women and men in different grades, levels of
responibility or positions (see Job segregation).

GENDER PERSPECTIVE The consideration and
attention to the differences in any given policy
area/activity.
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FPUXW 3A OELUATA OO6L0 noHATUE, KOETO
obxBalla NpeaocTaBaHETO Ha NyOnNYHK, YacCTHM,
nHanengyanHn Unn KONekKTuBHM ycnyrn, KOouto
OTroBapAT Ha HyXAuUTe Ha aeuarta un pogutenumte
(Mpenopbka Ha CbBeTa 92/241/ENO ot 31/03/92,
OJ L 123).

CHILDCARE A broadly based concept covering the
provision of public, private, individual or collective
services to meet the needs of children and parents
(Council Recommendation 92/241/EEC of 31/03/92,
OJ L 123).

rPUXn 3A 3ABUCUMUN YTIEHOBE HA
CEMEMWCTBOTO lMpepocTassHe Ha rpimku 3a
mragu, 60MHM, Bb3pacTHU UK C OrPaHNYEHN
Bb3MOXHOCTM U 3aBUCUMM OT OpYru xopa.

DEPENDENT CARE Provision of care for those who
are young, ill, elderly or less able and dependent on
another.

MBKABO PABEOTHO BPEME Cxemu Ha
paboTHO Bpeme, KOUTO npeanaraT pasHoobpasHu
Bb3MOXXHOCTM BbB Bpb3ka C 6posi oTpaboTeHu
YyacoBe M opraHM3auusiTa Ha gexypcTtea, paboTHu
CMeHu 1 paboTHU rpadmum 3a geHs, cegMmumuara,
Mecela Unv roguHaTa.

OAHHW, PA3LOEJIEHW MO MNMOJ CubupaHeTo un
pa3fensaHeTo Ha JaHHU U cTaTucTUYecka
nHdopMaLMA Mo Mo € ornes U3BbPLUBAHETO Ha
CpaBHUTENEH aHanus/aHannsa no non.

FLEXIBILITY OF WORKING TIME/WORKING
HOURS Formulas of working time which offer a range
of possibilities in relation to numbers of hours worked
and the arrangements of rosters, shifts or work
schedules by day, week, month or year.

GENDER DISAGGREGATED DATA The collection
and separation of data and statistical information by
gender to enable comparative analyses/gender
analyses.

OEMOKPATUYEH OE®ULIUT Bb3genctBmeTo Ha
(Hanp.) HeCbOTBETCTBALUUNA HA NErMTUMHOCTTA Ha
AemokpaunaTa 6anaHc mexagy nornoBeTe.

DEMOCRATIC DEFICIT The impact of (e.g.)
inadequate gender balance on the legitimacy of
democracy.

DECEIrPErAUMA HA NA3APA HA TPYOA
MonuTuKK, LenaAWKM Aa ce HaManu unu NpemaxHe
BepTMKanHaTa 1 XxopusoHTarnHaTa cerperauusi Ha
nasapa Ha Tpyga.

DESEGREGATION OF THE LABOUR MARKET
Policies aiming to reduce or eliminate segregation
(vertical/horizontal) in the labour market.

DUPEKTUBU 3A PABHO TPETUPAHE
OupekTnBuTe, KOMTO paswmpsisaT obcera Ha
OeVicTBME Ha NMPMHUMMA 3a PaBHOTO TpeTupaHe Ha
XEeHUTe N MbXeTe (KOMTO MbpBOHAYanHo — B
Pumcknst goroBop ce oTHacs caMmo o
3annawaHeTo). NpMHUUNBLT € paswupeH u
obxBalla gocTbna Ao TpyaoBa 3aeTocT,
npodyecroHanHaTa Ksanudukaumus u
n3pacTteaHeTo 1 ycrnosusaTta Ha Tpyga (dvpektuea Ha
CwBeta 76/207/EVO ot 09/02/76, OJ L 39),
ObpXXaBHUTE CXEMU 3a CoLMarnHo ocurypsisaHe
(OunpektuBa Ha CbBeta 79/7 o1 19/12/78, OJ L 6),
nNpodeCcnOHaNHNTE CoLNanHOOCUTYPUTENHN CXEMM
(OmpektuBa Ha CbBeTa 86/378/EUNO ot 24/0786,
OJ L 225), 3a n1uaTta, KoUTo oCbLleCcTBABaT
OEVHOCT KaTo CaMOCTOATENHO 3aeTw,
BKITHOUYMTENTHO B CENCKOTO CTOMaHCTBO (dupekTmBa
Ha CobBeTa 86/613/EMO ot 11/12/86, OJ L 359), 3a
OpeMeHHUTe paboTHUYKN, PabOTHUYKUTE-POANIIKA
unu kbpmadkm (Oupexktnea Ha CbBeTa 92/85/ENO
ot 19/10/92, OJ L 348) n 3a non3awuTe
poautencku otnyck (Qupektnea Ha CbBeTa
96/34/EV0O ot 19/06/96, OJ L 145).

DIRECTIVES ON EQUAL TREATMENT Directives
which extend the scope of the principle of equal
treatment for men and women (which initially, in the
Treaty in Rome, only concerned pay). The principle
was extended to access to employment, vocational
training and promotion, and working conditions
(Council Directive 76/207 of 09/02/76, OJ L 39),
statutory social security schemes (Council Directive
79/7 of 19/12/78, OJ L 6), occupational social security
shemes (Council Directive 86/378/EEC of 24/0786,
OJ L 225), to those engaged in activity, including
agriculture, in a self-employed capacity (Council
Directive 86/613/EEC of 11/12/86, OJ L 359) to
pregnant workers and workers who have recently
given a birth (Council Directive 92/85/EEC of
19/10/92, OJ L 348) and to those who are on parental
leave (Council Directive 96/34/EEC of 19/06/96, OJ L
145).

OUNCKPUMUHALMA HA OCHOBA HA MNOIJIA -
HENPAKA Korato eguH 3akoH, pasnopeaba,

SEX DISCRIMINATION - INDIRECT Where a law,
regulation, policy or practice, apparently neutral, has a
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NONUTMKa UNW NPaKkTuKa, NPUBMOHO HEYTPanHu,
nma HebnaronpuaTHO Bb3AENCTBUE BBPXY
npeacTaBuTenvTe Ha €4MHUSA NOS, OCBEH aKo
pasnukata B TpeTUpaHeTo e onpasgaHa nopaau
obekTnBHM hakTopun (dupekTnea Ha CbBeTa
76/207 ot 09/02/76, OJ L 39).

disproportionate adverse impact on the members of
one sex, unless the difference of treatment can be
justified by objective factors (Councile Directive
76/207 of 09/02/76, OJ L 39).

OUNCKPUMUHALMA HA OCHOBA HA MNOIJIA -
MPAKA Korato eguH YoBek e TpeTupaH no-
HebnaronpusTHO Nopaan nona cu.

SEX DISCRIMINATION - DIRECT Where a person is
treated less favourably because of his or her sex.

OOroBoprP 3A COUMANMHUTE POJIU HA
MONOBETE CbBKynHOCT OT
UMNIIMUMTHW/Noapasdupallm ce u
eKCnMUMTHWU/SICHO dbopMynMpaHmu npaeuna, Kouto
onpeaensT OTHOLLEeHUsITa MeXxay nonoBeTe U
pasnpeaensT pasnuMyHMTe BUgoBe pabota u
CTOMHOCT, OTFOBOPHOCTUTE U 3a4bImKeHusTa
MeXay MbXeTe U KeHuTe, NPOosiBABaLLM Ce Ha TpU
HMBa: B KynTypaTta — HOPMUTE M LEHHOCTUTE Ha
06LLECTBOTO; B UHCTUTYLUNTE — CEMENHOTO
BGnarocbcTosiHNE, 0bpa3oBaHmne, cucTemMa Ha
3aeTOoCT, U T.H.; 1 B NpoLecuTe Ha coluanmaauus,
rmaBHO B CEMENCTBOTO.

GENDER CONTRACT A set of implicit and explicit
rules governing gender relations which allocate
different work and value, responsibilites and
obligations to men and women and is maintained on
three levels — cultural superstructure — the norms and
values of society; institutions — family welfare,
education and employment system, etc.; and
socialisation processes, notably in the family.

OOMAILLUHA PABOTA Pab6oTa, nssbpLuBaHa oT
€[HO n1Le B JOMa UIu APYr MOMELLEHUS,
pasnu4Hu oT paboTHOTO MSICTO Ha paboTodarens,
3a Bb3HarpaxmgeHue, KOeTo oTroBapsi Ha NPoayKT
uUnu ycnyra, TOMHO onpegerneH ot pabotoaartens,
0e3 fa ce cbobpassBa ¢ NpeaocTaBsALLns
obopynBaHeTo, MaTepuanuTe Unu gpyru BrioXeHus
(KonBeHuus Ha MOT Ne 177).

HOMEWORK Work carried out by a person in his or
her home or in other premises of his or her choice,
other than the workplace of the employer, for
remuneration which results in a product or a service
as specified by the employer, irrespective of who
provides the equipement, materials or other inputs
used (ILO Convention no. 177).

AOMALLUHO HACUINUE (HACUITUE B
CEMEWNCTBOTO) Bcsika dhopma Ha hmanyecko,
CeKcyarHo MInu NCMXoriorM4yecko Hacunmne, KoeTo
nocTaBsi NoZ 3annaxa CUrypHocTTa unm
©narononyyneTo Ha YNeH Ha CeMeNCcTBOTO U/Unu
M3non3BaHeTo Ha hmanyecka U eMoLMOHaNHO
cuna, BKIMHYMTENHO CEKCyanHo Hacunve, B
CEeMEeNCTBOTO MNN AOMaKMHCTBOTO. BkntouBa
ManTpeTupaHe Ha geua, KpbBocMelleHue, nobown
Haz cbnpyraTta u cekcyarnHo unv apyro
ManTpeTMpaHe Ha YneH Ha JOMaKUHCTBOTO.

DOMESTIC VIOLENCE/FAMILY VIOLENCE Any
form of physical, sexual or psychological violence
which puts the safety of welfare of a family member at
risk and/or the use of physical or emotional force or
threat of physical force, including sexual violence,
within the family or household. Includes child abuse,
incest, wife battering and sexual or other abuse of any
member of the household.

OOCTOEH TPY[ NpaBoTo Ha yBaxeHue n
0cobeHO Ha HefonycKaHe Ha CekcyaneH unu apyru
dopMM Ha TOPMO3 Ha pabOTHOTO MSICTO
(Pesontoums Ha CbeeTta 90/C 157/02 ot 29/05/90,
0J C 157).

3AETOCT HA HEMbJIHO PABOTHO BPEME
3aeTocT 3a paboTHM YacoBe, KOUTO ca No-marsnko oT
HopMarHuTe unu cTaHgapTHUTE Yacose 3a paboTta
Ha NbNHO paboTHO Bpeme.

DIGNITY AT WORK The right to respect and in
particular freedom from sexual and other forms of
harassment in the workplace (Council Resolution 90/C
157/02 of 29/05/90, OJ C 157).

PART-TIME EMPLOYMENT Employment for working
hours which are shorter than normal or standard full
time hours.

3HAYMMOCT MO OTHOLUEHUE HA MOJIA

GENDER RELEVANCE The question of whether a

3




BbnpochT ganu onpegeneHa nonmTmka unm particular policy or activity is relevant to gender

OEeNHOCT € yMeCTHa Ha OTHOLLEeHUuATa Mexay relations/equality between women and men.

nonoBeTe/paBHONOCTABEHOCTTA Ha XeHUTe 1

MBbXKeTe.
L

UW3MEPEHUE HA PABHOINMOCTABEHOCTTA EQUALITY DIMENSION The aspect of any issue

AcCneKTbT Ha BCEKU BLMPOC, KOWUTO € CBbP3aH C which relates to equality.

paBHONOCTABEHOCTTA.

N3CNEABAHE BIOOXKETA HA BPEMETO TIME USED SURVEY A measurement of the use of

M3amepBaHe Ha BpeMeTo, U3non3BaHo oT XeHute u | time by women and men, particulary in relation to paid

MbXXeTe, 0CODEHO BbB Bpb3Ka C NiiaTeHNs 1 and unpaid work, market and non market activities,

HennaTeHus Tpya, NasapHu U HenasapHu leisure and personal time.

JelHoCcTU, cB06OAHO BpeMe U NIMYHO Bpeme.

U3CNEOBAHUA 3A XXEHUTE/COUMATHU WOMEN'S STUDIES/GENDER STUDIES An
U3CNEOBAHUA HA NONA/OXEHOBLP academic, usually interdisciplinary approach to the
U3CINEABAHUA AkagemnyeH, 06MKHOBEHO analysis of women's situation and gender relations as
WHTEPANCUUNNNHAPEH NOAXOA KbM aHanusa Ha well as the gender dimension of all other disciplines.

NONOXXeHNeTo Ha XeHUTe n counanHnTe
OTHOLUEHNA MeXay NonoBeTe KakTo 1 counariHoTo
n3mMmepeHue Ha nona BbB BCUYKN pyTrn

ONCUMMITUHW.
MKOHOMWUYECKUN AKTUBHO HACENEHUE ECONOMICALLY ACTIVE POPULATION All the
Bcuukn nuua oT gBaTa nona, KOMTo npeanarat persons of either sex who supply labour for the
TPyA 3a Npon3BOACTBOTO HA MKOHOMUYECKU CTOKM 1 | production of economic goods and services as
yCrnyru cbrnacHo onpegeneHneTo Ha Cuctemara defined by the UN System of National Accounts,
3a HauuoHanHu cmeTtkn Ha OOH, 3a onpegeneH during a specific time period (United Nations).
nepuog ot Bpeme (OpraHusaumsa Ha obegnHeHuTe

Haumm).

WHOUBUOYATMIU3ALIUA HA NPABATA INDIVIDUALISATION OF RIGHTS Developing

PaspaboTBaHe Ha cuctemu 3a gaHbyHO obnaraHe | taxation and social security systems whereby rights
W coLmarnHo ocurypsisaHe, Ypes kouTo npasaTa ce | accrue directly to the individual.
OTHACHAT NPSKO KbM OTAENHNS YOBEK.

NMHOUBUAOYAITHU NMPABA [paBa, konto ce INDIVIDUAL RIGHTS Rights which accrue directly to
OTHacAT NPSKO KbM OTAEMHUSA YOBEK an individual (as opposed to derived rights).
(MPOTMBOMONOXHO Ha NPOM3BOAHU NpaBa).

WHTErPUPAH Noaxopn 3A PABHO GENDER MAINSTREAMING The systematic
TPETUPAHE HA XXEHUTE U MBXXETE integration of the respective situations, priorities and
(OXXEHOBP needs of women and men in all policies and with a
MEWHCTPUNMMUHI)CucTtemaTyHOTO BKIloUBaHe | view to promoting equality between women and men
Ha MONOXeHMeTo, NPUOPUTETUTE U HYXKAUTE and mobilising all general policies and measures
CbOTBETHO Ha XXEHUTE U MbXeTe BbB BCUYKM specifically for the purpose of achievig equality by
NOSIMTUKU U C Orned HacbpyaBaHETO Ha actively and openly taking into account, at the
paBHONOCTABEHOCTTA Ha XXEHUTE N MbXeTe 1 planning stage, their effects on the respective
MOOMNM3MPaHETO Ha BCMYKM OOLLM NONUTUKK 3a situations of women and men in implementation,
MoCTMUraHe Ha paBHOMOCTABEHOCT KaTo Ha eTana Ha | monitoring and evaluation (Commission

nnaHnpaHe akTUBHO U OTKPUTO ce B3ema NoA Communication COM (96) 67 final of 21/02/96).

BHMUMaHWEe TAXHOTO Bb3encTane BBpXYy
MOJIOXXEHNEeTO CbOTBETHO HA XXEHUTE U MbXXeTe MNMpu
npunaraHeTo, MOHUTOPWUHIa 1 oUueHABaHeTO M.

WUHTErPUPAHE HA PABHUTE INTEGRATION OF EQUAL
Bb3MOXHOCTU/TTIEOHA TOYKA HA MNMOJA OPPORTUNITIES/GENDER PERSPECTIVE See
Bwx MHTEMPUPAH NOAXOO(OI>XKEHOBP Gender mainstreaming.

MEWHCTPUNMWHI)




MHTETPUPAHE/OCHOBHO, NMABHO
HANPABINEHUE Bux MHTEIPVPAH
noagxon/aXeHgbP MEUHCTPUNMUNHIT

KBOTA OnpegeneHa nponopuus unu asn ot
nosnuunTe, Mectata unu pecypcute, KomTo Tpsbea
Aa 6baaT 3anbnHeHV unu pasnpeaeneHu B JaeHa
rpyna, oGukHOBEHO Mo onpeaeneHn npasuna unu
KpUTEpUM, KOATO Lienn Aa ce nonpasun NpeauLLIHUST
AvcbanaHc, Han-Beye B NO3MUMMTE 3a B3eMaHe Ha
peLleHns nnu B 4OCTbMNa 4O Bb3MOXHOCTM 3a
o0y4eHue unu pabora.

MAINSTREAMING See Gender mainstreaming.

QUOTA A defined proportion or share of places, seats
or resources to be filled by or allocated to a specific
group, generally under certain rules or criteria, and
aimed at correcting a previous imbalance, usually in
decision making positions or in access to training
opportunities or jobs.

KOE®PULMEHT HA AKTUBHOCT [lpeactass
paboTHaTa curna KaTo NPOLUEHT OT HacereHNeTo Ha
TpygoBa Bb3pacT (15 — 64 roguHu)

ACTIVITY RATE Represents the labour force as a
percentage of the population of working age (15-64).

KOE®PULUMEHT HA HEAKTUBHUTE JNIULA
Bcuykn nvua, kouTo He ce knacudumumpart kaTo
3aeTu unu 6e3paboTHU, N3pa3eHn KaTo NPOLIEHT OT
HacerneHneTo Ha TpyaoBa Bb3pacT (15 — 64).

MEHTOPCTBO (HACTABHUYECTBO)
MokpOBMTENCTBO, KOETO CE OCbLUECTBSABA Ype3
MpoLIeC Ha YYEHE U eKcrepuMeHTUpaHe v npu
KOETO ce MOCTUra pa3BuTUE Ha JINYHWUSA MOTEeHLMAr
N HOBW YMEHWUSI, KaTO eAMH YOBEK — HACTaBHUKDT,
MEHTOPBLT, NoAnomara Kapveparta u pasBUTMETO Ha
ApYr — HacTaBMsABaHNUA, U3BbH HOpManHUTe
OTHOLLEHUS Ha HaYanHUK/MOAYMHEH.
MeHTOpPCTBOTO Ce U3Mos3Ba BCE MOBeYE B
noAdkpena Ha NMYHOCTHOTO U NpodbecnoHanHo
pasBUTUE Ha KEHUTE.

INACTIVITY RATE All persons who are not classified
as employed or unemployed, expressed as a
percentage of the population of working age (15-64).

MENTORING A sheltered relationship that allows
learning and experimentation to take place and
personal potential and new skills to flourish through a
process in which one person, the mentor, supports the
career and development of another, the mentee,
outside the normal superior/subordinate relationship.
Mentoring is increasingly used to support the
personal/professional development of women.

MWHUMAINHA PABOTHA 3AMNATA PaBHuwe
Ha 3annartaTa, onpeaeneHo OT 3aKoHa MK
CbrnacHo crnopasymeHue, KOeTo € Hal-HUCKOTO
Bb3MOXHO paBHULLE, pa3peLLeHo Ha
paboTtogatens ga sannatia.

HAHACSAHE HA NOBOW HAl CbMNPYIATA
Hacunue Hap xeHuTe OT CTpaHa Ha napTHbOpa UM
(Bux cbwo JOMALLIHO HACUINUE).

MINIMUM WAGE A wage level defined in law or by
agreement which is the lowest possible rate which an
employer is permitted to pay.

WIFE BATTERING/BEATING Violence against
women by their partner (see also Domestic violence).

HACUIIME B CEMEUCTBOTO B JOMALLHO
HACWITNE

FAMILY VIOLENCE See Domestic violence.

HACUNUE HA OCHOBATA HA
MOJIA/CEKCYAITHO HACUIIME Bcska chopma Ha
Hacunue, usnonseawia dusmnyecka nnm
eMoLMOoHarnHa cuna, BKIMHYUTENHO M3HacunBaHe,
nobow Haa cbhpyraTta, CekcyarneH Topmos,
KpbBOCMELLEHWNE U NegoPUIUs.

GENDER BASED VIOLENCE/SEXUAL VIOLENCE
Any form of violence by the use of physical or
emotional force, including rape, wife battering, sexual
harresment, incest and pedophilia.




HACBHPYUTENHU ﬂﬁﬂCTBVIFI Bux
YTBBbPAOWUTEJTHN OEVNCTBUA

AFFIRMATIVE ACTION See Positive action

HEBUWOUWMW BAPUEPW Harnacute n
TPaAVLMOHHOTO UM NpUemMaHe, HopMUTe U
LEHHOCTUTE, KOUTO CNMpaT OBMACTABAHETO
/MBIIHOTO y4YacTue Ha XeHuTe B 00LLeCTBEHNS
KUBOT.

INVISIBLE BARRIERS Attitudes and their traditional
assumptions, norms and values which prevent
(women's) empowerment / full participation in society.

HE3AKOHHA PABOTA Pa6orTa, nsgbpliaHa oT
X0pa, KOUTO HAMAT 3aKOHHO pa3peLunTenHo 3a
paborTa.

ILLEGAL WORK Work performed by people who do
not have a legal work permition.

HENMNATEH/HEBB3HAINPOEH TPY[ Pa6oTa,
KOATO Ce M3BbpLUBa 6e3 NpsKo Bb3HarpaxgeHve
unu gpyra copma Ha 3annawaHe (Bux cbLyo
NMPU3HABAHE M OCTOMHOCTABAHE HA
HEMJIATEHUA TPYN).

UNPAID/UNREMUNERATED WORK Work which
carried no direct remuneration or other form of
payment (see also Recognition and valuation of
unpaid work).

HEPEOOBHA W/WINU HECUT'YPHA 3AETOCT
3aeToCT, KOSATO € cny4YanHa 1 0OUKHOBEHO He e
noaxoasilo opopmeHa ¢ AOrOBOP U He e
obBbp3aHa ¢ NnaLLaHns U Mepku 3a coumarnHa
3aKkpuna.

IRREGULAR AND/OR PRECARIOUS
EMPLOYMENT Employment which is casual and
generally not properly contracted or governed by any
pay or social protection regulations.

HEYTPANMHOCT CNPAMO NONA OtcbectBUETO
Ha MONOXWUTENHO UK oTpULaTENHO Bb3aencTeme
BbPXY OTHOLUEHUSATA MEXAY NOMOBETE UNN BbPXY
pPaBHOMOCTABEHOCTTA Ha XEHUTE U MbXETE.

GENDER NEUTRAL Having no differential positive or
negative impact for gender relations or equality
between women and men.

HE®OPMANHA UKOHOMUKA/PABOTA
HennateHn MKOHOMUYECKN OENHOCTU, U3BBPLLBAHU
Npsiko B NOM3a Ha 4OMaKMHCTBOTO W/Unn Ha
JOMaKNHCTBa Ha POAHUHW N NPUATENN Ha B3aUMHa
OCHOBa, KOUTO BKMOYBAT eXeQHEBHA JOMAaKMHCKa
paboTa 1 pasHoobpa3H1 AeAHOCTHM 3a
camocHabgsBaHe u/unv npodecnoHanHm
JENHOCTU KaKTo KaTo eAUHCTBEHa, Taka U KaTo
BTOpOCTENeHHa paboTa, ynpaxHsBaHa NOCTOAHHO
3a noslyyaBaHe Ha JOXOA, a He OT BpeMe Ha
BPEME, N B paMKUTE Ha BBbHLUHWU, 3aKOHOBW,
perynmpaHu unu OoroBOpHU 3agbIDKEHUS, HO
n3Kro4yBaLla HepopmanHuTe JENHOCTUN, KOUTO ca
CbLLO YacT OT cuBaTa MKOHOMUKA.

INFORMAL ECONOMY/WORK Unpaid economic
activities done for the direct benefit of the household
or of related and friend's households on a reciprocal
basis, including everyday domestic work and a great
variety of self provisioning activities and/or
professional activity, whether as a sole or secondary
occupation, exercised gainfully and not occasionally,
on the limits of, or outside, statutory, regulatory or
contractual obligations, but excluding informal
activities which are also part of the criminal economy.

HEYYBCTBUTEJIEH KbM MNOJIA
MpeHebpersaHe/HEBB3MOXHOCT A Ce OTrOBOPU Ha
couMnanHoTO N3MepeHne Ha nona
(MPOTUBOMONOXHO Ha ,4yBCTBUTENEH KbM nona”
Unu ,HeyTparneH kbm nona”).

OBJIACTABAHE [lpouecbT Ha nonyyaBaHe Ha
OOCTbN U pasBMBaHe Ha UHAVBUAOYaNHUS
KanauuTeT C ornes akTMBHOTO yvacTue BbB
hopMUpPaHETO Ha XMBOTA Ha YOBEKA N Ha
HeroBaTa OOLLIHOCT B MUKOHOMUWYECKN, coluaneH n
NONMNTUYECKN aCNeKT.

GENDER BLIND Ignoring/failing to address the
gender dimension (as opposed to gender sensitive or
gender neutral).

EMPOWERMENT The process of gaining access and
developing one's capacities with a view to
participating actively in shaping one's own life and that
of one's community in economic, social and political
terms.

oauvT No nosn/ MXEHOAbP OANUT AHanuabT 1

GENDER AUDIT The analysis and evaluation of
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oLeHKaTa Ha NonuTUKUTe, NporpaMmTe U
WHCTUTYUMUTE C Orfieq npuraraHeTo Ha
KpUTEPUWTE, CBBP3AHM ¢ nona.

policies, programmes and institutions in terms of how
they apply gender-related criteria.

OMNPEOENAHE HA CTAHOAPTU/KPUTEPUMN
(BEHYMAPKWUHI) OnpepensaHeTo Ha kputepuw,
CTaHOapTW UNu nokasaTenu 3a cpaBHEHWE, CNpsSMO
kouTo ce HabenasBaT Lenn n ce namepsa
HanpeabKbT.

BENCHMARKING The establishment of a criterion,
standard or reference point against which to establish
targets and measure progress.

OTHOLUEHUA MEXAOY NOJIOBETE
3aBMCMMOCTTa M HEPaBHOCTOMHOTO
pasnpegerneHne Ha BracTTa Mexmy KeHuTe u
MbXeTe, C KOEeTO Ce XapakTepusupa Bcsika
cUcTema CbC crneumduyHM ponu Ha asara nona.
Bwx: OMOBOP 3A COLUMANHANTE POJTN HA
MNOJIOBETE.

GENDER RELATIONS The relation and unequal
power distribution between women and men which
characterise any specific gender system (see Gender
contract).

OTNYCK NO BAWMHCTBO OTtnyck ¢ onpeaeneH
pa3smep 3a 6alwiaTta Ha geTe, KOMTO MOXe fa ce
nonsea Mo BpeMe Ha pagaHeTo, v npes
onpefeneHn aHu Npes rognHaTa, v B AafeH
nepuog oT roguHu, 1 ce gasa no NPUYnHK,
CBbpP3aHN CbC 3abiMmKeHusITa Ha Gawara no
OTrNexXaaHeTo Ha geTeTo.

PATERNAL LEAVE Usually a fixed amount of leave
for the father of a child which may be taken at the time
of birth, or fixed amounts of time in any year or period
of years which may be taken for reasons concerning
the care responsibilities of a father for his child.

OTMYCK NO MANYUHCTBO OTnyck, Ha KOWTO
XeHaTa 1Ma npaBo 3a HenpeKkbCcHaT nepunog oT
BpeMe, onpeaensiH npeau u/vnu cnep paxgaHeTo
B CbOTBECTBME C HAaLMOHANHOTO 3aKOHOAATENCTBO
n npaktuka (Oupektnea Ha CbBeTta 92/85/EMO ot
19/10/92, OJ L 348/1).

MATERNITY LEAVE Leave to which a woman is
entitled for a continuous period allocated before
and/or after giving birth in accordance with national
legislation and practice (Council Directive 92/85/EEC
of 19/10/92, OJ L 348/1).

OTNYCK MO CEMEWHWU NPUYUHMU MNpasoTo Ha
OTMYCK MO CEMENHU NPUYMHM, KOUTO MOXe Aa 6bae
nnu ga He 6bae cnogeneH oT poauTenuTe.

FAMILY LEAVE A right to leave for family reasons
which may or may not be shared between the parents.

OLIEHKA HA Bb3JENCTBMETO MO MO
OueHka Ha npearnoXeHnaTa 3a NoMTUKK Mo
OTHOLLEHWE Pa3fMYHOTO UM Bb3AEWCTBUE BbPXY
KEHUTE U MbXeTe, LeNsLn HeyTpanm3mpaHeTo Ha
AVCKPUMMHaUMOHHUTE edheKTV N HacbpyaBaHe Ha
PaBHOMOCTABEHOCTTa Ha MoJioBeTe.

NMAPUTETHA OEMOKPALUUA KoHuenuusTa 3a
00LecTBO, HapaBHO CbCTABEHO OT XEHU U MbXE, B
KOETO Mb/IHOTO U PaBHOTO NON3BaHe Ha
rpaxkgaHckuTe npasa 3aBUCK OT TAXHOTO
PaBHOCTOMHO NPEACTaBUTENCTBO Ha NO3nLUK 3a
B3eMaHe Ha NOSIMTUYECKM PELLEHMS U B KOETO
GrIM3KOTO A0 MM paBHOCTOMHO y4acTtue ¢ 40/60
npoLeHTa NpeacTaBUTENCTBO B LS
AEeMOKpaTHYeH NpoLec € NPUHUUN Ha
AeMoKpauusTa.

GENDER IMPACT ASSESSMENT The assessing of
policy proposals on any differential impact on women
and men, with a view to adapting these proposals to

make sure that discriminatory effects are neutralised

and that gender equality is promoted.

PARITY DEMOCRACY The concept of society as
equally composed of women and men and that their
full and equal enjoyment of citizenship is contingent
upon their equal representation in political decision
making positions, and that the close or equivalent
participation of women and men, within a 40/60 range
of representation, in the full democratic process is a
principle of democracy.

MNAHWUPAHE OT NMEOHA TOYKA HA
COUUATTHUNA NOJ1 AkTuBeH noaxon 3a
nnaHnpaHe, KOWTO B3emMa coLmanHus non kato
KNoYoBa NpoOMEHNNBA NN KPUTEPUIN U KONTO ce
CTPEMM Aa NHTErpmpa eKCnimMuUnTHU/ACHO

GENDER PLANNING An active approach to planning
which takes gender as a key variable or criteria and
which seeks to integrate an explicit gender dimension
into policy or action.




dhopMynmpaHu coumanHi usMepeHusi Ha nona B
nonuTUKaTa unu gencTeusTa.

MNATEH TPY[Q Pa6oTa, 3a koATo ce nony4yasa
Bb3HarpaxgeHue B napu unv B Hatypa.

PAID WORK Work which is remunerated in cash or in
kind.

NMOONOMATALLUU CBIPY3U (HennaTteHun
cemMmeinHu paboTHuum) Conpysnte Ha xopa, KOMTo
ca 0OMKHOBEHO CaMOCTOATENHO 3aeTh Nnuua unu
paboTAT Ha cBOOOAHA NpaKTMKa, KaTo CbApPYrbT
MMa CbLLECTBEH NPUHOC KbM OEWHOCTTA, HO He
nony4aBa 3aab/IKUTENHO NPSIKO 3annallaHe 3a
CBOS1 TPYA, U YECTO HAMa NpaBo Ha coumanHa
3awumTa.

ASSISTING SPOUSES The spouses of people who
are engaged in work usually of a self employed or
independent nature, where the spouse is an important
contributor to the work but does not necessearily
receive direct remuneration for this work and is often
not entitled to social protection benefits.

NO3NTUBHA AUCKPUMWHALIUA Brx
YTBBbPAOWUTEJIHN OEUCTBUA.

POSITIVE DISCRIMINATION See Positive action.

MNON BuonornyHnute ocobeHoCcTU, KOUTO oTnnyaBsaT
YOBELLKUTE CbLUECTBA KaTO XXEHCKN N MBXKKM
MHAUBUAN.

SEX The biological characteristics which distinguish
human beings as female or male.

NMPABHO PEIYJIIMPAHE HA HEMBJIHOTO
PABOTHO BPEME BtBexaaHe Ha npasuna,
KOWTO onpenensit obxsaTa v U3non3BaHeTo Ha
HEeMbNHOTO paboTHO BpeME, HACOYEHN KbM
npegoTBpaTABaHe Ha Bcsika hopma Ha
OVCKPUMUHALMSA CNpsiMO paboTeLumTe Ha HEMbITHO
paboTHO Bpeme, nogobpsiBaHe Ka4yecTBOTO Ha
paboTaTa Ha HeNMbfHO paboTHO BpeMe 1
crnomaraHe pa3BuUTMETO Ha paboTaTa Ha HeMbITHO
paboTHO BpemMe KaTo Bb3MOXHOCT 3a n3bop.

REGULATION OF PART-TIME JOB The introduction
of rules which govern the scope and use of part time
work, aimed at preventing any form of discrimination
against part-time workers, improving the quality of
part-time work and facilitating the development of
part-time work as a choice.

NMPE®EPEHUMWAITHO TPETUPAHE TpeTtupaHeTto
Ha e[MH YOBEK UK rpyna xopa rno HauuH, KOWTo
MOXe [a IoHece noseye Monau, 4oCTbM, NpaBsa u
Bb3MOXXHOCTU UK CTaTyC, B CpaBHeHWe C Apyr
YyoBek unu rpyna ot xopa. Moxe aa ce uanonssa
NO3WTUBHO, KOraTo 03Ha4YaBa yTBbpAUTENTHO
OelcTBUe, KOeTo MMa 3a Lien aa npeMaxHe
OVUCKPUMUHAaLMOHHA NpaKTuKa, U ce npasu, 3a Aa
nogabpXa pasnuuusata unv npeguMcTeara Ha
eauH YoBek/rpyna xopa cnpsiMo Apyru.

PREFERENTIAL TREATMENT The treatment of one
individual or group of individuals in a manner which is
likely to lead to better benefits, access, rights,
opportunities or status than those of another individual
or group of individuals. May be used positively when it
implies a positive action intended to eliminate
previous discriminatory practice or negatively where it
is intended to maintain differentials or advantages of
one individuaal/group of individuals over another.

NMPU3HABAHE U OCTOMHOCTSABAHE HA
HENNATEHUA TPYA KonuyecTtBeHo namepsaHe,
BKITHOYMTENHO Ype3 OLieHsIBaHe N OTpassiBaHe Ha
CTOMHOCTTa B caTeNUTHN CMEeTKN, Ha
HesannateHust Tpya, KOUTO € U3BBbH HauuoHanHuTe
CMeTKM (cuctemara 3a HauuoHarnHn CMeTKM Ha
OOH) kaTo goOMaKVMHCKu TpyA, rPVXkK 3a geuarta u
OpYrv 3aBMCKMMM YSIEHOBE Ha CEMENCTBOTO,
NPUroTBSAHE Ha XpaHa 3a CEMENCTBOTO,
aHraXxmpaHocT ¢ obLlecTBeH 1 gpyr 4o6poBoreH

TpyA.

RECOGNITION AND VALUATION OF UNPAID
WORK Measurement, in quantitative terms, including
by assessing and reflecting its value in satellite
accounts, of unremunrated work that is outside the
scope of national accounts (UN system of national
accounts) such as domestic work, caring for children
and other dependants, preparing food for the family,
community and other voluntary work.

NMPOBEPKA OT NMEQHA TOYKA HA MNMOJA
MpoBepka, C KOSTO ce pasrnexaa BCSKo
npeanoxexHue 3a nofimTuka c ornen n3barsaHeTo
Ha BCsIka NoTeHuManHa ANCKpYMMHaLMS No nosn u
Hacbp4aBaHETO Ha PaBHOMOCTaBEHOCTTa Ha
nosnoeeTe.

GENDER PROOFING A check carried out on any
policy proposal to ensure that any potential gender
discriminatory effects arising from that policy have
been avoided and that gender equality is promoted.




NMPON3BOAHU MNMPABA [MpaBa Ha oTAenHo nvue,
0c0o0€eHO 3a nonyyaBaHe Ha couuarHu NnomoLLm
U XKNNuLe, KOMTO Bb3HUKBAT M 3aBUCAT OT
HEroBMTe/HENHUTE B3aVMOOTHOLLUEHUS C APYrO
nvue, obMKHOBEHO Nopaaun poanTencTeo, bpak unu
CbXWUTENCTBO.

DERIVED RIGHTS Rights, notably to social security
benefits or residence, which accrue to an individual
but which originate from and depend on their
relationship with another person, usually of
parenthood, marriage or cohabitation.

NMPO®PECUOHAIHA CErPErAuus
ICEFPErAuMA B 3AETOCTTA KoHueHTpauusTa
Ha XXEHWU NN MbXe B pasnnyHu TUMOBE MIn
paBHULLA Ha 3aETOCT, KaTo XXEHUTE ca OrpaHuyeHm
B MO-TeceH 0bxBaT Ha 3aHATUS (XOPU3OHTanHa
cerperauusi) 1 4o NO-HUCKM No3numm (BepTukanHa
cerperauusi) B CpaBHEHUE C MBbXeETE.

JOB SEGREGATION/EMPLOYMENT
SEGREGATION The concentration of women and
men in different types and levels of activity and
employment, with women being confined to a
narrower range of occupations (horizontal
segregation) than men, and to the lower grades of
work (vertical segregation).

NMPO®ECUOHAIIHO OBYYEHMUE Bcska hopma
Ha obyuyeHune, KOeTo NoAroTBA 3a NonyvyaBaHe Ha
KBanudmkaums 3a onpegeneHa npodecus,
3aHATMe UK 3aeToCT, U1 gaBa HeobxoaummTe
YMeHusi 3a TakaBa npodyecusi, 3aHsaThe unu
3aetocT (Cba Ha EBponenckus cuios, aeno

. paBune” 293/83 ECR 1985).

PABEHCTBO HA NONOBETE ToBa noHaTne
03Ha4aBa, Ye BCUYKM Xopa ca cBoboaHM Aa
pasBMBaT CBOMTE fIMYHM CMOCOBHOCTM U Aa npaBaT
n3bopwu, 6e3 ga 6bgaT orpaHnyaBaHu OT
coumanHaTta porisi Ha fnona cu; Ye pasfM4yHoTo
noeefeHne, CTPEMEXMN N HYXXON Ha XeHUTe U
MBbXXETe ce B3eMaT Moj BHMMaHWe 1 ce oLleHsaBaT U
noowpsiBaT paBHOCTOMHO.

VOCATIONAL TRAINING Any form of education
which prepares for a qualification for a particular
profession, trade or employment or which provides the
necessary skills for such a profesion, trade or
employment (European Court of Justice, Gravier Case
293/83 ECR 1985).

GENDER EQUALITY The concept meaning that all
human beings are free to develop their personal
abilities and make choices without the limitations set
by strict gender roles; that the different behaviour,
aspirations and needs of women and men are
considered, valued and favoured equally.

PABHU Bb3MOXHOCTU 3A XXEHUTE U
MBXXETE JlnncaTta Ha npeykn Bb3 OCHOBA Ha nona
3a y4acTme B MKOHOMUYECKUS, MOMNNTUYECKUS U
06LLIECTBEHMS XNBOT.

EQUAL OPPORTUNITIES FOR WOMEN AND MEN
The absence of barriers to economic, political and
social participation on the grounds of sex.

PABHULLE HA YYACTUE PaBHuLeTO Ha yyacTue
Ha onpegereHa rpyna — HanpuMmep XXeHuTe,
MbXeTe, CAaMOTHUTE POAUTENN U T.H., KaTo
NPOLEHT OT UANOTO HaceneHne, 0ONKHOBEHO npun
3aeTocTTa.

PARTICIPATION RATES The rate of participation by
a defined group — e.g. women, men, lone parents, etc.
— as a percentage of overall participation, usually in
employment.

PABHO 3AMNNALUAHE 3A PABHOCTOEH TPY[
PaBHo 3annawyaHe 3a paBHOCTOeH Tpya 6e3
OVCKPMMUWHALMS Ha OCHOBaTa Ha rmona unu
CEeMEeWHOTO NONOXKEHMNE MO OTHOLLEHWE Ha BCUYKU
acnekTu Ha 3annallaHeTo U Ha ycrnoBusTa Ha
Bb3HarpaxgeHueto. (Un. 141 (otm. 119) ot
[oroBopa ot Amctepgam).

EQUAL PAY FOR WORK OF EQUAL VALUE Equal
pay for work to which equal value is attribured without
disrimination on grounds of sex or marital status with
regard to all aspects of pay and conditions of
remuneration (Art. 141 (ex 119) of the Treaty).

PABHO TPETUPAHE HA XXEHUTE U MBXETE
[apaHTUpaHe nuncaTa Ha AUCKPUMUHALUS Ha
ocHoBaTa Ha nona, KakTo npsika, Taka U Henpska
(smx QUCKPUMWHALIMA MO MON).

EQUAL TREATMENT OF WOMEN AND MEN
Ensuring the absence of discrimination on the
grounds of sex, either directly or indirectly (see Sex
discrimination).

PABHOMOCTABEHOCT HA XXEHUTE U
MBXXETE (PABHOMOCTABEHOCT MO NOn)
MpVYHUMNBLT 3a paBHU NpaBa U PaBHO TpeTuUpaHe Ha

EQUALITY BETWEEN WOMEN AND MEN (SEX
EQUALITY)The principle of equal rights and equal
treatment of women and men (see also Gender
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KEHUTe N MbXeTe (BUX CbLLO
PABHOIMNOCTABEHOCT HA INMOJIOBETE).

equality).

PABHOMNPABMUE HA NOJIOBETE Cnpaeegnveo
OTHOLLEHME KbM XXEHUTE U MBbXETE, KOETO MOXe Aa
6bae paBHO TpeTUpaHe UNu TpeTmpaHe, KOeTo e
pasnuyHo, HO Ce CYMTa 3a PaBHO MO OTHOLLEHMWE Ha
TEXHUTE NpaBa, Nonan, 3aabIMKEHNs U
Bb3MOXXHOCTW.

GENDER EQUITY Fairness of treatment by gender,
which may be equal treatment or treatment which is
different but which is considered equivalent in terms of
rights, benefits, obligations and opportunities.

PA3OENEHUE HA NMNATEHUA U HEMNNATEH
TPYA MO NOon Bwk PASOENEHVE HA TPYOA
Mno noii.

GENDER DISTRIBUTION OF PAID AND UNPAID
WORK See Division of labour by gender.

PA3OENEHUE HA TPYZA (MO NOJI)
PasnenenneTo Ha nnaTteHns 1 HennaTeHus Tpya
MEXY KEeHUTE N MbXeTe B YaCTHUSA 1 06LLIeCTBHUA
XMBOT.

DIVISION OF LABOUR (BY GENDER)The division of
paid and unpaid work between women and men in
private and public life.

PA3JNUKA B 3AMNALLAHETO HA IBATA MNMONA
PasnukaTa B cpeHus [OX0[ Ha XEHUTE U MbXeTe.

GENDER PAY GAP The gap between the average
earnings of men and women.

PA3JIMKA B SAMNALLAHETO HA OCHOBA HA
MOJIA PasnukaTta B cpeHUS JOXOA Ha XeHUTe n
MbXXeTe, MOpoAeH OT npodecmoHanHaTa
cerperauus 1 npsikata gUCKpMMUHaUms.

GENDER PAY DIFFERENTIAL The gap between the
average earnings of men and women arising from job
segregation and direct discrimination.

PA3HOOBPA3UE PasnuunaTa B LLeHHOCTUTE,
Harnacute, KynTypHUTe Bb3rneamn, BApBaHUNaTa,
€THUYECKMS MPon3Xo[, CekcyanHaTa opueHTauus,
YMEHMATA, 3HAHMATA U KUTENCKUS ONUT Ha
OTAeNHNs YOBEK BbB BCsika OOLLIHOCTHA rpyna.

DIVERSITY The differences in the values, attitudes,
cultural perspective, beliefs, ethnic background,
sexual orientation, skills, knowledge and life
experiences of each individual in any group of people.

PEMPOAOYKTUBHU MNMPABA [MpaBoTo Ha Bcekn
YOBEK WMV ABOWKa Aa peluasaT cBO60aHO U
OTroBOpHO 6pos Ha AeliaTta cu, UHTepBana u
BPEMEeTO Ha paxaaHeTo UM 1 aa umat
MHbopMaLMsATa U cpeacTaBaTa 3a ToBa, Kato
MOCTUrHaT Hal-BUCOKUTE CTaHOapPTU Ha CeKcyanHo
1 penpoayKTUBHO 3[paBe.

REPRODUCTIVE RIGHTS The right of any individual
or couple to decide freely and responsibly the number,
spacing and timing of their children and to have the
information and means to do so, and to attain the
highest standard of sexual and reproductive health.

PEMPOOYKTUBHO 3OPABE CbcTosiHME Ha
MbJTHO (PM3NYECKO, YMCTBEHO M COLManHo
BrarocbCTOsIHME, @ HE NPOCTO OTCHCTBUETO Ha
fonecT nnu Hegbr, KOETO Ce OTHacH Ao
penpoayKTMBHATa CUCTEMA U HENHUTE QOYHKLUN U
npotecu.

REPRODUCTIVE HEALTH A state of complete
physical, mental and social well-being and not merely
the absence of disease or infirmity, in all matters
relating to the reproductive system and to its functions
and processes.

PO (COUMAIEH non, AXXEHOBbP)MoHsTHe,
KOeTO ce O0THacsa [0 Bb3NpueTuTe coumarnHm
pasnuuna Mexay XeHUTe U MbXeTe, KOUTO ca
3ay4eHu U ce NPOMEHAT BbB BPEMETO, KaTo
BapvpaT CUIIHO B M MEXAY pasnu4HUTe KynyTypu.

GENDER A concept that refers to the social
differences between women and men that have been
learned, are changeable over time and have wide
variations both within and between cultures.

POOUTENCKU OTNYCK VHavBmnaynHo npaeo Ha
OTMYCK, KOETO MO NPUHLMIN He MoXe Aa 6bae
NPexXBbPsiHO M faBa Bb3MOXHOCT Ha BCUYKM
pPaboTHULM MBXKE U XKEeHWU cneq paXxgaHeTo unm
OCVMHOBSIBAHETO Ha AeTe fa nonarat rpuxu 3a Hero
(dmpektuea Ha CbBeTa 96/34/ENO o1 19/06/96, OJ
L 145).

PARENTAL LEAVE The individual right, in principle
on a non transferable basis, to leave for all male and
female workers following the birth or adoption of a
child, to enable them to take care of that child (Council
Directive 96/34/EEC, of 19/06/96, OJ L 145).
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CATEJIUTHA CMETKA OdmumanHa cmeTka,
KOSITO € OT[erNHa OT, HO CbBMECTMMa C OCHOBHUTE
HaLMOHAaNHM CMeTKN.

SATELLITE ACCOUNT An official account that is
separate from but consistent with core national
accounts.

CEMPErAUUA B 3AETOCTTA Bux
MPOPECUOHANHA CEIPErALMA

OCCUPATIONAL SEGREGATION See Job
segregation.

CErPErAuuA HA NA3APA HA TPYOA Bux
MPOPECUOHANHA CEIPErALMA

SEGREGATION OF THE LABOUR MARKET See
Job segregation.

CEKCYAJIEH TOPMO3 HexenaHo nosegeHue ot
CeKcyaneH xapakTep unv gpyro noBegeHue,
OCHOBaHO Ha nora, KoeTo 3acsara JOCTOMHCTBOTO
Ha JXeHUTE N MbXeTe Ha paboTHOTO MSCTO,
BKITHOYMTENHO M NOBeAeHMe OT CTpaHa Ha no-
BucliecToswm n konern (PernameHT Ha CbBeTa
90/C 157/02 ot 29/05/90, OJ C 157).

SEXUAL HARASSEMENT Unwanted conduct of a
sexual nature or other conduct based on sex affecting
the dignity of women and men at work including
conduct of superiors and collegues (Council
Regulative 90/C 157/02 of 29/05/90, OJ C 157).

CEKCYAINHA OPUEHTALUA CekcyanHo
npegnoYnMTaHe Ha e4uH YOBEK OT CbLUNA UMK OT
MPOTUBOMNONOXHUSA MOST (XOMOCEKCYarnHocT,

ne3buNCTBO, XeTepoCceKcyasiHocT, BUcekcyasnHocT).

SEXUAL ORIENTATION Sexual preference for a
person of either the same sex or the opposite sex
(homosexuality, lesbianism, heterosexuality,
bisexuality).

CEKCYAIHO HACUIKNE Buwx HACUITME HA
OCHOBA HATOJA.

SEXUAL VIOLENCE See Gender based violence.

CEMEEH PABOTHMK YneH Ha cemelicTBOTO,
KoMTO paboTun B cemenHnsa busHec kaTo hepma,
MarasuH, manka ompma unu npocecuoHarnHa
npakTvka, YecTo Cbnpyra, AbLeps Un CUH.

FAMILY WORKER A family member working in a
family business such a farm, shop, small business or
professional practice, frequently a wife, daughter or
son.

CUCTEMA HA NONOBETE/COUMANMHUTE
POJIN HA NOJIOBETE Cuctema ot
MKOHOMMYECKN, cCoLMarnHm n nonnTuyeckn
CTPYKTYpU, KOUTO MNOAABPXKAT U Bb3nponssexaat
SICHO onpeneneHn coumanHn ponn n Ka4yecTsa Ha
xeHute n mbxete (B JOMOBOP 3A
COUNATTHNTE PONU HA NMONOBETE).

SEX/GENDER SYSTEM A system of economic, social
and political structures which sustain and reproduce
distinctive gender roles and attributes of men and
women (see Gender contract).

CKPUTA BE3PABOTULA be3paboTHu, KOUTO He
OTroBapsiT Ha M3UCKBaHMATA Ha HALUMOHANHUTE
cucTeMM 3a peructpaumsa Ha 6e3paboTHuTe
(M3UCKBaHUS, KOMTO MOraT Aa Uskno4YeaT
crneLmarnHo XXeHuTe).

HIDDEN UNEMPLOYMENT Those who are
unemployed but who do not meet the requirements of
national systems of unemployment registration
(requirements which may exclude women in
particular).

COLUMANHA OUCTAHUUA MEXAY NONTOBETE
[vcTaHumsATa Mexay XeHuTe n MbxeTe o
OTHOLLEHME Ha HMBOTO Ha yvacTue, Ha JOCTbI, Ha
npaBaTa, Bb3HarpaxaeHust Unm npugobmsku.

GENDER GAP The gap in any area between women
and men in terms of their levels of participation,
access, rights, remuneration or benefits.

COLIMANHU POJIU HA NOJIOBETE CbBkynHocT
OT NpeanncaHnsa 3a AecTB1e U NoBefeHne, KOUTo
ce HacaxaaT U NoaabpXaT, KaKTo ca ONMCcaHu B
JOroOBOPA 3A COLMAITHUTE POJIM HA
MNOJIOBETE.

GENDER ROLES A set of prescriptions for action and
behaviour allocated to women and men respectively,
and inculcated and maintained as described under
'Gender Contract'.

COLMANTHO UBMEPEHUE HA NMOIJIA AcnektsT
Ha BCEKM BbMPOC, KOMTO Ce OTHacs 40 coumasnHuns
non/pasnuknTe B XMBOTA HA XEHUTE N MbXETe.

GENDER DIMENSION The aspect of any issue which
relates to gender/the differences in the lives of women
and men.

cnogendaHE HA PABOTHOTO MACTO Korato

JOB SHARING Where a single job, and its
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€[HO paboTHO MSACTO, KaKTO M yCroBUusATa 1 remuneration and conditions, is shared by two
Bb3HarpaXgeHMeTo 3a Hero, ce cnoaensT oT (tipically) or more people working to an agreed pattern
ABama (0BMKHOBEHO) Uin NoBeYe AyLUX, KOUTO or roster.

paboTAT Ha cbrnacyBaH rpaduyK Unn 4eXxypcTBo.

CTATUCTUKA, PA3SOEINEHA MO Non SEX DISSEGREGATED STATISTICS The collection
CvbupaHeTo 1 pasgensaHeTo Ha JaHHU U and separation of data and statistical information by
cTaTucTmyecka nHgopmaums no nos, KOeTo Aasa sex to enable comparative analysis, sometime
Bb3MOXHOCT [a Ce NpaBu CpaBHUTENEH aHanus,; referred to as gender dissagregated statistics.
MOHsIKOra HapuyaHa gmcarpervpana no non

cTaTUCTMKa.

CTBKIIEH TABAH Hesnguma 6apuepa, GLASS CEILING The invisible barrier arising from a
nopogeHa OT KOMMMEKCHOCTTa B CTPYKTypaTa Ha complex set of structures in male dominated
OOMUHMPAHN OT MbXe OpraHn3auumn, KouTo He organisations which prevents women from accessing
JonycKaT XeHW Ha PHLKOBOAHWN NO3ULUMN. senior positions.

CBbBMECTABAHE HA NMPO®ECUOHAIEH U RECONCILIATION OF WORK AND

CEMEEH XXUBOT BbBexaaHeTo Ha cxemu 3a FAMILY/HOUSHOLD LIFE The introduction of family
CEMEEH M poauTenckn oTnyck, ypexagaHe Ha and parental leave shemes, child and elderly care
rpwxuTe 3a geua U Bb3pacTHU Xopa U arrangements, and the development of a work
narpaxxgaHeTo Ha CTPYKTypa 1 opraHu3aums Ha environment structure and organisation which facilities

paboTHaTa cpefa, KOSTO yrecHsiBa cbyeTaBaHeTo | the combinataion of work and family/household
Ha nNpodecroHanHuTe n ceMmenHnTe/gomaknHckuTe | responsibilities for women and men.
3a0bIMKEHUS HA XXEHUTE N MBXETE.

TEXECT HA QOKA3BAHE Ako eagHa cTpaHa BURDEN OF PROOF If a person files a legal
3aBefe eno, NpMHUMNBLT € TS Aa JoKaxe, Ye e complaint, it is in principle up to him or her to prove
XepTBa Ha auckpMmnHaums. B obnactra Ha that she/he has been a victim of discrimination. In the
pPaBHOTO TPeTUPaHE Ha MBXEeTe U XeHUTe, egHa area of equal treatment between men and women, a
OVpEKTMBA, OCHOBaHa Ha cbebHaTa npakTuka Ha directive, based on the case law of the European
npewLeneHTa Ha EBponenickus cba, npemecTsa Court of Justice, shifts the burden of proof between
TeXeCTTa Ha JoKa3BaHeTO MeXay OTBETHUKa U the parties (defendant and complainant). Where
uweua. Korato nuuara cMmataT, 4e KbM THX ca ce persons consider themselves wronged by failure to
OTHECIM HEeNpaBuWIIHO Nopagu HecnasBaHe Ha apply the principle of equal treatment, and where
npuHUMna 3a paBHO TpeTUpaHe, N KbAeTo nMa Ha there is a prima facie case of discrimination, it is for
nNpbB Nornes criyyan Ha AUCKpUMUHaUNSA, TO the respondent to prove that there has been no
OTBeTHaTa cTpaHa TpsibBa fa gokaxe, ve contravention of the principle (Judgement of 17. 10.
NPUHUMMBLT HE € HapyLUEeH. 89. in Case 109/88, Danfoss, [1989] ECR 3199, para
(PeweHne Ha cbaa ot 17. 10. 89. no Jeno 109/88, | 16; Council Directive of 15. 12. 97 on the burden of
Oandoc, [1989] ECR 3199, naparpad 16; proof in cases of discrimination based on sex)

Oupektnea Ha CbBeTa oT 15. 12. 97 3a TexecTTa
Ha AOKa3BaHETO B Cry4Yyaun Ha AUCKPUMUHAaLUNS,
OCHOBaHa Ha nona).

TPADOUKITBPIroBuA C XOPA/XKEHU U OELIA TRAFFICKING/TRADING IN HUMAN BEINGS/IN

TbproBusaTa ¢ xopa, rnaBHO XeHU n Aeua, 3a WOMEN AND CHILDREN The trade in people,
LennTe Ha CbBPEMEHHOTO pobCTBO MnNn 3a eBTUHa | primarly in women and children, for the purposes of
paboTHa pbKka, Unm 3a cekcyarnHa ekcnnoaTtaums modern slavery or cheap labour or for sexual

(Bwx TbPIOBUA C LIEN CEKCYAJTHA exploitation (see Sex trade).

EKCIJIOATALINA).

TBbProBuA C LIEJ1 CEKCYAJTHA SEX TRADE The trade in human beings, largely in
EKCIMNINMOATALMUA ToprosusaTa ¢ xopa, rMaBHO C women and children, for the purpose of sexual
XeHU 1 feua, C Lien cekcyarHa ekcnnoatauus. exploitation.

YBEXMULLUE CurypHo mscTo 3a xeHu u geua, kouto | REFUGE A safe place for women and children who
Ca XepTBU Ha Hacunune B Aoma (NOACHOH, are victims of violence in the home (shelter, crisis
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KPU3NCEH LIEHTBP).

centre).

YTBBLPOAUTENHU OEUCTBUSA Mepku, konTo ca
Haco4eHU KbM onpeferneHa rpyna u umat 3a uen
Ja npemaxHart v Aa npegoTepaTaT
AMCKpMMUHaLUMSATa UK fa KoMneHcupar
HebnaronpusaTHUTE 06CTOATENCTBA, Bb3HUKHANM
nopaau CbLUEeCTBYBALUMTE Harnacu, NoBeAeHUs 1
CTPYKTYpU (MOHsIKOra ce Hapuya No3uTUBHa
OVCKpUMUHaLUUS).

PEMUHUIALUNA HA BEOHOCTTA [lo-LuMpoKOoTO
1 yBenu4aBalllo ce pasnpocTpaHeHue Ha
BeHOCTTa cpefq XEeHUTE B CPaBHEHUE C MbXKeTe.

XOPU3OHTAIHA CEIMPErAUus
KOHUEHTPpMPpaHETO Ha XEHU NN MbXe B PasnnyHu
cektopu n npocpecumn (Bumx MPODPECUOHAITHA
CEIrPErAUMA).

YOBELLKHW NMPABA HA XXEHUTE lNpaBaTta Ha
XXEHUTEe 1 MOMMYeTaTa KaTo HEM3MEHHA, CbCTaBHa
W Hegenuma 4acT oT BceobLmTe YoBELLKN MpaBa,
BKITHOYBALLM U KOHLIENUUATA 3a PENpOAYKTUBHUTE
npasa.

POSITIVE ACTION Measures targeted at a particular
group and intended to eliminate and prevent
discrimination or offset disadvantages arising from
existing attitudes, behaviours and structures
(sometimes refers to as positive discrimination).

FEMINISATION OF POVERTY The increasing
incidence and prevalence of poverty among women
as compared to men.

|

HORIZONTAL SEGREGATION The concentration of
women and men into different sectors and
occupations (see Job segregation).

|

HUMAN RIGHTS OF WOMEN The rights of women
and girl child as an inalienable, integral and indivisible
part of universal human rights and including the
concept of reproductive rights.

YYBCTBUTEJIHOCT KbM MNMOJA BkrtousaHe Ha
1 OTYMTaHe Ha coLManHoTo U3mepeHue Ha nona.

GENDER SENSITIVITY Addressing and taking into
account the gender dimension.

13




